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INSTRUCTIONAL PROCEDURE

viumumitomiumaimmiwowwinoismirimaiummoinsommammillimminmprimmosu

This module contains two sequential learning activities and a final che-:.-out activity.'

A brief.overview precedes'ech learning activity and thefinal check-out activity. Each

learning aetivity and, the final check-out activity provide learning experiences to help you

accomplish the objectives. FeedbaCk devices (learner self-test, worksheet, and performance

checklist) are provided to help you determine when each objective hasbeen accomplished.

The first learning activity is designed to provide you with the needed background

inforMation. The second learning activity is designed to give you an opportunity to apply.

that information in a practtce;situation. The Check-Out Activity is the final learning activity

it is designed to allow you to evaluate safety.conditions at a trainiug site hi a real work

situation, such as when you are employed or when you are serving as an intern learner. The

;., Performance Checklist (Appendix A) is used by the le.arner and the instructor/suPervisor t?

assess progress. The checklist is applicable for both practice performauce'and Performande

in the real work situation.

After reading the Objectives and the Introduction on Pages 2 and 3 , you

Should be able to determine how much of this module you will need to complete, before

the Check-Out Activity.

* It' you already have the necessary background information required for

evaluating thesafety conditions at a training °site, you may not needto complete

Learning Actirty I. p. 4 .

"` If you alread31 have had practice in.evaluating the safety: conditions at a training,'
/site, you may! not need to complete Learning Activity II, p. 19..

.* Instead, with the approval,of your instrucfor or supervisor, you may choose

to proceed directly to the Check-Out.Activity, p.20 , 'and evaluate the,safety

conditions at a training site when you have access to a real work situation.

- Your instructr or supervisor may be Contacted if you have any difficulty with

directions, or in assessing your progress at any time.



SUPPLEMENTARY TEACHING/LE

An effort has been made"to. make this module. as self-contamed as possible. The

information contained in the module should be sufficient to develop."entry-level"

knowledge and skills. HdweVer, much has-been writt6n onthis topic; The advanced learner

May wish,to attain highet levels of knowledge and skills:

A list Of resources which supplernent thoe contained within the module follows.

. Check with your instnictor Or superiisor (I) to determine the availabilty and the location

of these resOurces,and (2) to get assistance in setting up additional learning activities.

Learning Activhy
, .

* 'Johnston, Walhice. "The Law and School Shops," SChool Shop. Vol. XXXIV,

NO. 3 (February, 1975). ,

* "OSHA Checklist: 30 Point to Look for as Ydu Make a Safety Inspection of

Your School Shop," Industrial Education. Vol. LXIVoNo. 6 (September, 1975).

* 'Peterson; Lja.n. The OSHA ornpliance Manual..New yOrk, New York 10020.:

. McGraw-Hill Book Coinpa y, 1221 Avenue of the Americas,.1975.

* "Training Materials and P ()grams Available," 'School Shop. Vol. XXIV, No. 6 ;

(February, 1975).

Learning Activity II

* (None identified)

Cheick-Out Activity

* OSHA compliance .Offi 'er

*. instructors in vocatioijaltrade and industrial education

I. After completing.the required reading, take the learner self-test to demonstrate you

have attained the knowledge of evaluating safety. conditions at a training site. You should

complete all items correctly. (Learning Activity I)

2
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11. After.analyzing the performance instructions, complete all the designated experiences

in evaluating safety conditions at a training site in a. pq ictice situation. Your work

must conform to the worksheet and checklist provided. (Learning Activity II)

.111. In an actual work. situation, evaluate the safety conditions at a training site.

Satisfactory performance will be realized when all items on t We performance

checklist (Appendix A) are rated "yes. " (Check-Out iActivity )
;

EVALUATING SAFETY CONDITIONS ATITRAINING.SITES

INTRODUCTION

'j

Under federal and state labor and safety laws, agencies Which provide a service

accompanied by real and/or potential health hazards to their clients are under an obligation

to make.servicing facilitieS as free as possible of health risks. The training site Must be hazard

free and meet atteast minimum standards of safety. Industry services leaders must take

every measure to prevent accidents during the training prrgram.

In this unit. you will becoine familiar with safety laws, rules, and'regulations

regarding safety, and penalties and fines associated with/non-compliance to safety laws. You

will also become acquainted with some procedures to apply in preventing accidents.

3



You sliould study

LEARNING ACTIVITY I: INFORMATION

he information presented in the following section. You.may wish

to read more on the subject trom the references listed in the section on Supplementary

Teaching/Learning Aids. After reading these materials, you willidemonstrate knowledge of

evaluating safety conditions at a training site' by coMpleting the Learner Self-Test; p. 13 .

You will be evaluating you knowledge by comparing youi self-test answers to the Answers

to Self-Test, p. 17.

I. REASONS FOR SA ETY REGULATIONS AND RULES

A. To assure safe and healthful working conditions for working men and women

B. To prevent serjious injuries and accidents

H. ASSOCIATIONS THAT HAVE DRAFTED LAWS AND PENALTIES FOR SAFETY

STANDARDS I

The National/Fire Protection AssoCiation (National Fire Code. National Electrical

Code)
/
i

B. The American Society of Mechanical Engineers (Pressure vessels)
1 /i

C. The American National Standard'Instittite (safety glasses, and'machine guarding)
1

1

D. Department of Transportation (Compressed gas cylinders)
1

I

III. STIPULATIONS OF THE OCCUPA/TIONAL SAFETY AND HEALTH ACT OF 1970

(OSHA)

A. 'Each e4loyer shall furnish tc each employee a place of eMployment which is free

from regiognized hazards tha are causing, 'or are likely to cause, death or serious

physiczq harm. .

/
B. Each employer shall compl with occupational safety and health standar&

. I .
promulgated under this Ac,.

C. Each employee shall coMillly with occupational safety and health standards, and all

rules,/ regulations, and or ers issued pursuant to this Act which are applicable to

his/tier Own actions and Londuct.

4



IV. SUBPARTS OF OSHASTANDARDS (areas to inspect at .ech 'site)

A. Compressed gas and compresSed air equipment

B. Electrical eqUipment and components

C. Fire protection

D. General environment controls

E. Hand and portable powered tools, and other hand-held equipment

F. Hazardous materials.

. G. Machinery and machine guarding

H. Materials handling and storage

1. Means of egress (exit)

J. Medical and first aid

K. Occupational health and environment control

L. Personal protective equipment

M. Powered platforms, manlifts, and vehicle-mounted work platforms

N. Walking-working Surfaces

0. Welding, cutting, and brazing equipment

I

V. CITATIONS AND PENALTIES FOR VIOLATION OF OSHA

A. De minimis. A condition that has no direct or immediate relationship to job

safety and health, e.g., lack of toilet partitions.

B. Nonserious violation. A violation that has direct rehitionship to job safety and

health but probably would not cause death or serious physical harm, e.g., tripping

htizard..

A proposed penalty.of up to S1,000 i optional. A nonserious penalty may,.

be adjusted downward by.as much as 50%, depending on the severitY of the hazard,

employer's good faith, history of previous lolations, and size of business. This

adjusted figure is reduced an additional 50t/c it' the emplOyer corrects the. violation
.

within the prescribed abatement period.

Serious violation. A violation where th:;re is substantial probability that death or

serious physical harm could regilt alb'. that the emploYer knew, or should have

known, of the hazard, e.g .. absence of point-of-operation guards on punchlircsses

.or saws.

5
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A proposed penalty of up to $1.000 is mandatory. A serious penalty may

be adjusted downward by as much as 50%, baSed on the employer's good faith,

history of previous violations, and size of business.

D. Imminent danger. A condition where there is reasonable certainty a hazard exists

that can be expeCted to cause death or serious\ physica1 harm immediately or before

,the hazard can bc eliminated through regular procedures.

If the employer fails to abate such conditions immediately, tlp:' compliance

officer, through the area di'rector, can go directly to the nearest Federal District

Court for legal action as necessary.

VL CITATIONS WHICH MAY BE ISSUED FOR VIOLATIONS OF OTHER OSHA

REGULATIONS

A. Failure to post citation

B. Failure to postannual summary of safety record

C. Failure to post OSHA poster

.D. Failure to repOrt a catastrophe'or fatality

E Failure to Maintain records

F. Accidents which occur after advance notice of hazardous conditions

G. False information

VII. PERSONS, 'AGENCIES, AND/OR GROUPS COVERED BY OSHA

N. Employees

B. Supervisors

C. Instructors

D. Maintenance personnel

E. Custodians .

F. Administrators

G. Graduateassistants'

H. Student laborers



VIII. CIVIL AND CRIMINAL PENALTIES FOR SAFETY VIOLATIONS

A. Civil penalties

. Willful or repeated .(may be) $10.000

2. Serious ,(shall be) $1,000

3. Nonserious (may be) to $1,000

4. Failure to correct --(may be) $1,000 per day

5.. Failure to post citation (shall be)- to SI .000

NOTE: Adjustment factors include gravity, size, good faith, and history of

violations.

B. Criminal penalties

. Willful fatality (shall be) to $10,000 and/or up to six months imprisonment

Advance notice -(sh\all be) to SI ,000 and/or up to six months imprisonment

3, False statements, repfesentation or certification (shall be) to S10,000 and/ur''

,up to six months imprisonment

C. Unadjustable--fixed penaltieS

. Failure to post the official OSHA poster S50

2. Failure to maintain OSHA Form 100 S100

3. Failure tc maintain OSHA Forp 10 I supplementary records or its equivalent

100

4. Failure to .compile OSHA FOrm 102 Summary SI 00

5. Failure to Rost OSHA Form 102 suiiimarY by February I for 30 days SI.00 .

6. Failure to report fatality or incident iii7which five or more employees are

hospitalized S200

7. Failure to post citation received at the worksite S500

IX. PERSONS HELD .RESPONSIBLE FOR ADHERENCE TO THE PROVISIONS OF OSHA

A. Employers

B. Employees

Ignorance of the law is not defense for violations, and failure to comply with

OSHA regulations will constitute negligence. Consequently. an understanding of

the regulations is.vital to people involved in virtually every phase of industry

7
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training and production. For ultimate protection, the industry services leader and

the client company representatiVe should inspect and approve each training site.

X. PROCEDURES USED TO IMPLEMENT OSHA

A. Encourage employers and employees to reduce hazards in the workplace, and improve

existing safety and health programs.

B. Establish einployer and employed responsibilities.

C. Authorize OSHA to set mandatory job safety and health standards.

D. Provide an effective enforcement program.

E. Encourage the states to assume the fullest responsibility for administering and enforcing

their own occupational safety and health 'prOgrams that are to be at least as

effective as the federal program.

F. Provide for reporting procedures on job injuries, illnesses, and fatalities.

Xl. SOURCES OF TRAINING MATERIALS AND COURSES FOR TEACHING SAFETY

RULES AND PROCEDURES
a

A. The Office of Training and Education, Occupational Safety and Health Administration,

U.S. Department of Labor

B. The National Institute for Occupational Safety and Health (NOSH), an arm of the

U.S. Psblic Health Service. Department of Health, Education and Welfare,

Washington. D.C.

C. The National Safety Council. Chicago, Illinois -

D. The National Audiovisual Center,General Services Administration, Washington, D.C.

E. Commercial distributors of textbooks and audiovisual materials

GENERAL SAFETY .RULES

The instructor should apply the following rules:

A. Remain in the shop Or laboratory at all times while learners are participating in

instructional activities. Absence froM the location when an accident occurs is

grounds for a successful law suit. Never permit learners to work unsupervised.

8 '12



B. Do not place unauthdrized persons in.charge of potentially hazardous instructional

activities.

C. Do not use equipment which has not been approved for training.

D: Do not permit nonenrolled persons to use power equipment.

E. Never send learners out of the facility to do hazardous work.

F. Do not make the use of power tools compulsory.

G. Do not allow accident-prone learners to use power equipment

H. Maintain written reports of all accidents.

1. Obtain eyewitness written accounts of all accidents.

Admin..Aer a-safety test fo any learner before he/she uses power equipment. The

score must be-100 percent.

K. All instructors should be protected by liability insurance. Information about this

insurance can be obtained from your vocational-technical education administratOr.

XIII. EXAMPLES OF SPECIFIC SAFETY RULES AND PROCEDURES

A. All materials stored in tiers must be stacked, racked, blocked, interlocked, or other-

wise secured to prevent sliding, falling, or collapsing.

B. Storag6 areas imist be kept free of debris.

C. Aisles and passageways must be kept clear.

11 Every opening, floor, or platform four feet or more above the ground

level mugt be guarded by standard rail and toe boards.

E. All stairs with four ormore risers must have standard handrails.

F. Slippery condition on floors must be eliminated as soon as possible.

G. Portable step ladders must be in good condition.

H. Combustible waste material and residue in building or operating area mist be kept

.in a covered metal receptacle.

Personal protectiye equipment for eyes, face, head, and extremities; protective

clothing; and iirotective shields and barriers must be Orovided, used, and maintained.

. All pieces of protective clothing and equipment must be properly stored for ready



K. Suitable fire extinguishing eq-uipment must be iinmediately, available in the work

area and maintained in a state of readiness for.instant use.

L. Fire extinguishers must be inspected annually by a competent person and must

be operable.

M. Access to fire extinguisherS and exits must not.be hindered in any way.

N. All portable electrical tools must be equipped with hand-operated switches which

can be manually held: in a closed position.

0. Alt hand and portable poWer tools must be in goOd operating condition with no .

defects in wiring:and equipped with ground wires.

P. Extension cords used with portable electrical tools must be of three-wire type:

unless they are of the U.L. approved double-insulated type.

Q. All welding equipment must be inspected for hazards..

R. Oxy2en and acetylene Milks must be secured and valves must be guarded when

they are not in use.

S. Compressed gas cylinders must be clearly marked or color coded to indicate

contents.

T. All potential sources of fire and/or explosioU from gases, vapors, fumes, dust,

and mists must be inspected for correctable hazards, t

U. All hazardous gases, liquids, and other materials must be properly labeled

and stored.

V. Lighting in work areas must be adequate for jobs performed.

W. Each electrical outletbox must be provided0 with a cover which effectively protects

one from the hazard of accidentarconfact.

X. A trained person or persons must be availabk to render-firstaid.in the event of
_

accidents. First aid supplies approved by the health department must be readily-

aVailable.

Y. Safety meetings must be scheduled and held at regular intervals,

io 14



Complete lists of safety rules and regulations can be found in hooks on

shop maintenance., and lists of labor safety rules and regulations can be found in

libraries. Acquire a copy of the OSHA regulations and apply to the .training site.

See Appendix B for a sample safety rating form.

*Continue. this learning activity by completing the Learner Self-Test which'follows.



LEARNER SELP-TEST

This is a checkpoint knowledge test needed before proceeding to the task of

evaluating thesafety conditions at .a training site in a practice situation. Follow the instructions

given with each,item. Check your answers with' the Answers to Self-Test which follow.

.

If you fail to coMplete all items_correctly, you may wish to go back and review the module

inforMation.

1. List two reasons for implementing safety rules and regulatiOns in an industry services

training-program.

a.

b.

2. Define three safety stipulations of OSHA.

a.

b.

:c.

3: A/an is d condition wherethere is reasonable,

certainty a hazard exists that can be expected to causedeath, or serious physiCal harm,

immediately 'or before the hazard can be 'eliminated through regular procedures.

4. A violation that does have a direi:t relationship to job safety and health, but probably

would not cal:Ise death. or serious physical harm is called a/an

5. A violation where there is substantial prdbability that death or serious physical harm

could result, and that the employer knew, or should have known, of the hazard is called

--a/an

6. A/an

relationship to job safety and health.

is a cohdition that has no aired or inimediate

13 1 6



In the answer blank to tl e left of each statement in Coriumn I. plaee the letter froni

Column 11 that best des Tibes the statement in Columr I. You may use a number moro

I than once.

. Column I

a. Willful fatality

/

b. Failure to report
faWlity or incident
in which five or more
employees are hospi-
talized

c. Failure to correct
unsafe conditions

d. Serious violation

Column 11

Civil penalty

Criminal penalty

3. Unadjustable-fixed penalty

8. Which -of the following should be practieed,tiy.the instructor.

a. Maintain vrittmreports of accidents.

b. Test learners on safe use or equipment before use.

c. Provide personal. continuous supervision of learnersi

All of the above;

.17

^

15 1 7



ANSWERS TO SELF-TEST

a. To asSiire safe and'healtfiful working conditions for working men and women

b. TO surb serious injuries and accidents

2.
/

a. Erhploier shall furnish each employee a .place of employment which is free from

recognized hazards that are causing, or are likely to cause, death or serious

physical harm.

b. EMployer shall.comply..with occupationafsafety and health standards

promulgated under this Act.

c., Employees shall.comply with -occupational s:ifety.and health standards, and all ruks,

regulations, and orders issued pastlant to-this Act whichare- applicable to emplOyee._

actions and ,:onduct.

3. An imminent danger

4. A nonserious violation

5. A serious violation

6. A de minimis

7.

'8. d.'

4.

*Proceed to the next:learning activitY for practice in evaluating the safety conditions at a

,training site,
/
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LEARNING ACTIVITY ill: PRACTICE PERFORAANCE

Y h Will be required to practice evaluating the safety conditions at a training site.

'Se Velal sub ctivities must be completed before the task is ,Lmpleted. You must read the
. !

. . ,.
.

Case Study Information presented in the Appendix. Yoh/must also complete the Site
/ ,

Evaluatio i Worksheet. You will be appi'aisingyour perfOrmance in evaluating the safety
i

conditio is at a training site using the Performance Checklist. Appendix A.
/

-ad the Case Study Information found in.Appendix C. This information will serve as

a basis-for completing the following simulated.e;XercisJs.*-

'

It Use the She .Evaluation Worksheet found in Appendixlito'describe your activities
.

in evaluathig the safety condtrions at the- training site preSented in the case study
11:' /

. inforrriation.

II Use the Performance Checklist from AppiCndix A to check your coMpetency in eValuating

the safety conditions in' the simulated situation. SatisfactorY performance is realized.1

when all items on the checklist are rated "yes."

*Completion of this learning activity should have qbalified you to evaluate the safety con-

: ditions at a training site in a real.Work Situation. Proceed to the Check.-Out Activity.



CHECK-OUT ACTIVITY: PERFORMANCE IN REAL WORK

SITUATION

The at::tivity which follows is intended to be conducted in an actual work situation.

It may be performed .without completing the two learning.activities. ifyou already have the

background information and skills.

You will be given an assignment to evaluate the/saiety conditions of a training

site in your community. In order to complete this assignMent, you must perform the

folloWing activities: develop a checklist of 'safety rules and regulations to be enforced:

tour the.training site. identify hazards found to be below safety standards:and take immediate

steps .to rectify hazardous conditions at the training site. Your performance will be judged

by your instructor or supervisor using a checkli.Th All items on the Performance Checklist

(Appendix A) must be rated "yes.

*Alter completing the Check-Out Activity. you may select another module for study. Your

instructor or supei'visor maY be contacted if you have any difficulty'in selecting a module.

20



APITNDIX A

_ RFORMANCE CHECKLIST

Evaluating safety conditions at trainingisites.

. I

INSTRUCTIONS: If the performance is satisfactory, write_YESin the space.provided.
If the performancl is unsatisfactory, write NO in the space. Each
item.must be ratez1 "yes" for satisfactory task perforniance.

1. A.checklist was used which reflected local safety requirements.

All items on the.checklist were rated.

3. 'tem.-by-item nbtationswere made 9t the rcason(s) for hazardous
conditions;

4. Item-by-item%notations were made of corrective actioir (s) required.

5. Initial action to be taken to have corrections made was clearly
specified.

0.
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. APPENDIX B

TRAINING SITE SAFETY CHECKLIST

(Based on OSHA Regulations)

:Directions:. 'Place a check mark in the appropriate colunui that best describes the safety
conditions of the training station. Each-item must be appropriately rated.

.

Yes
1

No Not.
'Applicable

_ . .

I. Lighting,in wOrk areas is adequate for jobs
. performed:

;

2. A yained perSon is available to render
first aid.

f .

,. First aitt sup$lies approved by the
health department are readily
available:- . . . .

.

4. . 5afety meeltings.are scheduled and
!held at regular interVals.

5: -: Slippery conditions/on floors are
I elimim.ited as soon as possible.

_

,

,

.

..
...

- .

; I --:o. /. i-liSkS and passage*aysre kept
1 clear. .

i

.

7.1 Storage areas are -ept free
,

.of debris. . .,, A

:

Portable step lad ers are in good -

- condition.:.... ,

9. 'Personal protec ive equipment
for eyes, face.) cad, and-ex-
tretnities: prot .ctive clothing:
and ProteetiVe shM-61.ind

-barriers are provided, used.
and maintained.

.

t/. Suitable fire extinguishing
equipment is .immediately
aVailable in the work area
.and iS maintained in a state
of readiness for instant
use:-

.

-

NOTE:.Additional rules mity be added to this list frOm Sections XII and XIII of the informatiOn
outline. and .from other Standard.rules of safety.

13.
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APPENDIX C

CASE STUDY INFORMATION FOR EVALUATING TILE SAFETY
CONDITIONS AT A TRAINING SITE

A machine shop at a judior college vocational-technical education complex has

been selected as the site for trainmg 30 machine tool operators.for an'automotive parts,

Jnanufacturin'g plant. It has been determineci_that training on lathes. drill presses. and
_

nrinders will provide ihe basic skill!; required by the industry produCiion jobs. BlueprInt

reading. basic math and instrument measurement will be taught in conjunction with the

tasks pc:Ifornied on the machine tools.

Fifteen trainees will he enrolled in each class. Classes will be held in the o7ening.

.Facti class will meet two evenings each week for 16 weeks-The-machine shop is used in the

daytime by another class of full-time students.

The industry serVices leader must inspect the training facility inilially before the

industry services program,begins. and periodically afterwards. for safety condition's.

2 3



THE PROSPECTIVE SITE

APPENDIX D

SITE EVALUATION WORKSHEET

What type eqUipmen.t. tools,:and supplies will be used in the training program?
. .

2. Wkatlare:., of the laboratory should be inspected?

What possible hazard., are present at the.training site?.What tire the possible causesThr

each condition? ,

4. What rules. regulations, and standards will be implemented at the site?

INSPECTION. CHECKLIST

D,:velop an inspeytion checklist which could be used to check the compliance of

the site with pecified rules/standards described abovs.. Imagine yourself as the rater and note

each item in the simulated Situation,



'CORRECTIVE ACTION

Using the simulateid data collected above, specify a priority order for correcting

unsafe conditions. Develop a simulated schedule for making the corrections. Describe how

the corrections would be made.
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LIST OF INDUSTRY SERVICES LEADERSHIP DEVELOPMENT MODULES

I. Orientation to Indusirv Sck ices

.A Introduction to Industr Sen. le s
B. Industrv Seo. ices I cock:I-an!, Doe.lopinent ()gram

Guide tor Using S.:It-Paced Instructional Nlodido,

Eslablishing Con iaels and gelaiionships

Speaking to Industrial aild Community Groups.
13. Writing Art I t or klic.es.
C. IdennIN tng Etinctionsof Agencies hivoked III

Industry. Se rrlieS
D. Developing a Brochure tor Industry Ser4Ii..s

III. Oblaining Agreemenis

A. Devch ping Training Ate:I.:elm:tits
B. Developing a Lea t.-tulte Schedule
U. hit,Jpreting LegklatiOn Related to Indust EY SCrV.iCO,

Ideniifying Training ;Needs

A. Collecting Fri1111011KI.: PrOd 1011 ;Ind Fi.IliiiILn

Information
B. Selecting l Training Programs

. Preparing a Budget ur MI I ndlisI r SL.V. l'nniti
V. Acquiring Resources

A. Selecting Instructors ror,Industrv Services
B. Securing a Training Site
C. Securing Training tuiiiiiit Tools. and Supplies-.

VI. Training InsInwtors forlinlitstry Ser. ives

I raining I Of IOW:If\ Services

VII. Pieparing for Training

A. Adapt int he Training Site ti -framing Needs
li. Evaluating Satetv fondit ions ;it !raining SileS
C. Announcing thi. ( pelting of a Training ProgiThn;

Preparing Training trrials

Conducting a fads Analysis
B. Developing !ICC Ohn2C I I CS

C. Deterniinn vrcs lust rue! lonal Niel hods and Media
D Performance FL's!.. I) I

Develo yfiIt I raining Manuals
F. Prep. mg V'itleotaices :Oran Industrv Sen. ice: Program

Sy: mg Up I earning Centers tor Ind ustr Ser ices P(ograins

IX. Se cling Candklates

(;

c eloping a Plan tor .Eesting and pplicank loi a 'I lapiing Progiam

X. Ionitoring Training Programs

A Assisting in Providing Prc-Pinilo) Mem .ind Iii-rant I raining
It. 1)o:eloping a Procedure for. Keeping Pan IL Wm !Jig Ag,...iicies Into!. I

About Training. Program Activitiis
NIcmitoring Frainnig Programs tor Progress and IEpendi'

XI. Clnsing Training Programs,

Closing a 11 raining PrGgraiir,

XII. Placing Program ParIicipants

1)eveloping Pian for Placing ( ;radtia les in a Pre-I niployment I rtiLtIlg Progrrin

XIII. E.,alitating Itidustr Servia's Programs

I valii;iiing I min.:I!. Sol 'Les Programs

Inquiries Rese.ffeli iiid Curriciikiiii Unit tor Vocational-
Eeclinical Education. College of Film...01(AL

State I:Ainrot l)rawer DX.
All",i State. SIS 39762
,01.13:25-.!3 I
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